
Familiarisation Programme for Independent Directors 

In terms of Reg. 25(7) of the Securities and Exchange Board of India (Listing Obligations and 
Disclosure Requirements) Regulations, 2015, the Company shall familiarize the Independent 
Directors with the Company, their roles, rights, responsibilities in the Company, nature of the 
industry in which the Company operates, business model of the Company, etc., through various 
programmes. Pursuant to Schedule IV to the Companies Act, 2013, the Independent Directors 
shall regularly update and refresh their skills, knowledge and familiarity with the Company.  

The present strength of the Board of Directors is nine, out of which four are Independent 
Directors, all are associated with the Company for the last 8-10 years and are well versed with 
the Company’s operations and strategies, business models, etc.  
 
 At the time of the appointment: 
 
At the time of the appointment, the Independent Directors are informed about their role and 
responsibilities and are given an overview of business, operations and business model of the 
Company. 
 
Independent Directors are also provided with copies of the following documents:  
 
a) Annual Report of the Company for the last five years.  
b) Criteria of Independence applicable on Independent Directors as per the Regulation 16(b) of 

the SEBI(LODR) Regulations, 2015 and the Companies Act, 2013. 
c) Copies of code of conduct and ethics for Board Members, Code for Prevention of Insider 

Trading and other policies.  
d) Copies of Memorandum and Articles of Association of the Company.  
e) Scope of the Committee as and when appointed in any Committee. 

 
Regular Familiarisation modules: 

Presentations on the business and performance of the Company are made at the Board Meetings 
to familiarize the Independent Directors with the strategy, operations and functions of the 
Company. The Programme aims to provide insights into the Company to enable the Independent 
Directors to be in a position to take well-informed timely decisions and contribute significantly 
to the Company. 

In order to keep Independent Director updated about the Company’s operations & culture, 
Directors are encouraged to visit the Company’s various plants and establishments at different 
locations, where senior Plant Heads apprise them of the operational and sustainability aspects of 
the Units to enable them to have full understanding and appreciation of the activities of the 
Company. Thus, all efforts are made to ensure that the Independent Directors remain current on 
the Company’s matters as well as sectoral and industry as also about various geographies in 
which it operates.  


